JOB DESCRIPTION

CHARTER TOWNSHIP OF WHITE LAKE SECRETARY
Non-Exempt
DEPARTMENT: Supervisor REPORTS TO: Township Supervisor

GENERAL STATEMENT OF DUTIES

Under the supervision of the Township Supervisor an employee in this classification performs a
variety of office support and community outreach functions for the office of the Township
Supervisor.

EXAMPLES OF ESSENTIAL JOB FUNCTIONS

An employee in this classification may be called upon to do any or all of the following: (These
examples do not include all of the tasks which the employee may be expected to perform. They
are not to be limited to or intended to be an exhaustive list of all job duties to be performed by

those within the classification.)

Office Support:
e Provides excellent customer service to residents and businesses, answering inquiries and

problem resolution.

e Answers telephones, copies, shreds materials and sets up and maintains office files.

e Types correspondence, form letters, and standardized documents unique to the
department. May prepare reports under the direction of the department head.

e Scans documents and organizes files into Lasherfiche for records retention. May also
assist with training other employees to help with scanning township files.

e Prepares and maintains supplies for welcome bags for new residents.

Community Events:
e Assist with planning community events.

Newsletters and Social Media:

e Coordination of the quarterly newsletter publications by establishing the publication
schedule and assembling articles from respective departments.

e Posts items on the township’s Facebook page as requested by the Supervisor and
Executive Assistant. Identify and search for community minded items to post on the
Township page.

e Assists with the Township website as needed.

Local Business Support:
e Interacts with local businesses as needed, including soliciting information and coupons
for welcome bags and periodic visits.
e Assists residents and business owners with a wide range of inquiries.
e Compiles and maintains email addresses of local business for the purpose of
communicating quickly and efficiently.

Page 1 of 2



MINIMUM QUALIFICATIONS

Graduation from high school or GED equivalent.

Two or more years of customer service in an office environment or working with the
public.

Demonstrated organizational skills and the ability to prioritize multiple tasks.

Strong oral, written and interpersonal communication skills.

Proficient in Publisher, Excel, MS Word, and Outlook.

KNOWLEDGE/SKILLS

Familiarity with Township government, ordinance policies and procedure.

Familiarity with social media, and Facebook.

Familiarity with the principles of record keeping, office management and administration.
Familiarity with computer operations utilizing a variety of software.

Evidence of flexibility and ability to multi-task.

Demonstrate strong interpersonal skills while working in a positive and professional
manner.

Notary Public or the ability to become one.

WORKING CONDITIONS AND PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the duties of this job, the employee is regularly required to use hands
and fingers to handle, feel or operate office equipment and controls, and reach with hands
and arms. The employee frequently is required to stand and talk or hear. The employee
is regularly required to walk, sit, climb or balance; stoop, kneel, and crouch.

The employee must regularly lift and/or move up to 25 pounds and occasionally lift and

/or move up to 35 pounds. Specific vision abilities required by this job include close
vision, distance vision, peripheral vision, depth perception and the ability to adjust focus.

Page 2 of 2



WHITE LAKE TWP BUDGET AMENDMENT

GENERAL FUND - SUPERVISOR'S OFFICE
5/25/2021

REASON FOR AMENDMENT:

Amend budget to reflect full time secretary instead of a part time staff person.
Amendment reflects adjustment for 7 months remaining in year.

AIC # R/E AI/C DESCRIPTION YTD 21 BUDGET ADJUST REVISED
101-171-706.000 E SALARIES CLERICAL FULL TIME 0.00 0 29,000 29,000
101-171-707.000 E SALARIES CLERICAL PART TIME 3,460.81 30,000 (24,000) 6,000
101-171-715.000 E SOCIAL SECURITY 6,673.51 20,200 400 20,600
101-171-716.000 E HOSP & OPTICAL INSURANCE 18,519.23 75,300 12,000 87,300
101-171-717.000 E GROUP LIFE INSURANCE 105.00 325 60 385
101-171-718.000 E PENSION 35,351.71 94,525 1,200 95,725
101-171-718.001 E HEALTH CARE SAVINGS PROGRAM 400.00 1,200 700 1,900
101-171-719.000 E WORKERS COMP INSURANCE 69.25 805 95 900
101-171-722.000 E UNEMPLOYMENT INSURANCE 371.18 710 0 710
101-171-724.000 E DENTAL INSURANCE 1,576.20 4,950 500 5,450
101-000-393.000 R FUND BALANCE - DESIGNATED (568,958) (19,955) (588,913)

Rik Kowall, Supervisor Date
Total Cost - Full Time Secretary 77,304 full year
Total Cost - Part Time Secretary 32,345 full year

Net Additional Costs 44,959
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